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1. Educational Approach
2 . Virtual Approach
3 . Blended Approach
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. Formative Evaluation
. Summative Evaluation
. Formative Evaluation
. Summative Evaluation
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1. Round

2. Grand Round

3. Journal Club

4. Didactic Conferences
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1-Performance Based Assessment

2. Objective Structured Clinical Examination (OSCE)
3. Work place Based Assessment

4. Multi Source Feedback (MSF)

5. Portfolio

6. Logbook




